EASTWICK SCHOOLS

An Eastwick Education: Ready for Everything
Dear Eastwick families,

It has been wonderful to welcome everyone back to Eastwick Infant and Junior Schools! The
children have settled into their learning and new routines with real gusto, and the atmosphere
across both schools has been purposeful, calm, and full of energy.

Our staff began the term with two highly productive INSET days, spending time reflecting on
the Eastwick values and working together to shape the vision for Eastwick Schools from 2026
and beyond. This shared work has already strengthened our collective direction and will
underpin the improvements we are making this year. Recruitment for a new Principal of
Eastwick Schools is now underway, and we are delighted with the calibre of applicants so far.
In the meantime, I am pleased to be supporting the team as Acting Principal and will continue
to do so after the appointment of the new Principal. I am ably supported by Mrs Emma
Dempster, our Primary Executive Lead, whose involvement brings consistency, clarity, and
strong strategic oversight.

Over the coming weeks, we will begin the next phase of development for Eastwick Schools.
Our improvement priorities for 2026—27 focus on four key areas:

e Leadership development — strengthening leadership so that improvements take
place swiftly and at scale.

e Teaching and learning consistency — ensuring high-quality teaching for every child,
including those with SEND, those who are disadvantaged, and those who are vulnerable,
with outcomes at least in line with national standards.

e Inclusion — developing a consistent, robust inclusion offer across both the centre and
mainstream provision, with strong targeted support alongside Ordinarily Available
Provision.

e Community engagement — strengthening communication, celebrating our unique
strengths, and building a positive, confident community identity.

We look forward to working closely with you as we continue to build a thriving, ambitious
Eastwick Schools community.

Warm regards,

Miss Felicity Gilmore - Acting Principal/Executive Director of Education

New staff

We would like to welcome:
- Mrs Kim Beverley (previous Eastwick French and cover teacher) who will now be Class
Teacher in Ark 6)
- Miss Gemma Norkett; Class Teacher in 3 Panthers
- Mrs Sarah Coventry; Inclusion Admin Assistant




Behaviour Update

Respectful Relationships and Positive Behaviour

At the heart of our approach is the belief that positive, respectful relationships between children, staff and
families are essential for wellbeing and successful learning.

As part of The Howard Partnership Trust (THPT), we follow a shared Respectful Relationships and Behaviour
Policy that supports all teaching and learning across our school. This helps us create a safe, inclusive and positive
environment where every child feels valued and has the opportunity to thrive.

Our approach includes:

e Clear behaviour expectations that are understood and applied consistently across the school.

e Teaching children about positive behaviour, respect and responsibility through the curriculum and
personal development opportunities.

Encouraging pupils to share their views and make a positive contribution to our school community.
Supporting children to make good choices and helping them learn from mistakes.

Using consequences fairly, consistently and proportionately when school expectations are not met.
Ensuring that all children can learn in an environment that is safe, calm and conducive to learning.

A key part of our approach is teaching children what positive behaviour looks like. We will be doing this through
our curriculum, assemblies and a wide range of opportunities throughout the school year. By explicitly teaching
our expectations, we help children develop the skills, values and habits they need to be successful learners and
respectful members of our school community.

When behaviour falls below our expectations, we aim to respond consistently and fairly. Occasionally, children
may not be trying their best or may be distracting others from their learning. In these situations, staff will provide
gentle reminders and support, making sure children understand what is expected. If the behaviour continues, a
child may be asked to spend a short amount of time with a senior leader to reflect on their choices and consider
how they can make a positive change. This will take place during playtime or lunchtime for a few minutes. If this
happens, the class teacher will let parents know.

At times, behaviour may have a greater impact on learning and make it difficult for others to concentrate and
achieve their best. In these cases, a senior leader may support the child outside the classroom so that the issue
can be addressed appropriately while the rest of the class continues learning without interruption.

For some children, additional support may be needed to help them succeed. Where appropriate, we may develop
an individual behaviour support plan. If this is necessary, the class teacher and a senior leader will work closely
with you to agree next steps and ensure the right support is in place.

We believe it is important that all children are supported to do their best and take responsibility for their
behaviour, particularly when it affects the learning, wellbeing or safety of others.

At Eastwick, we also believe that recognising positive behaviour is just as important as addressing behaviour that
falls below expectations. We want children to feel valued, encouraged and proud of the positive choices they
make each day.

There will be many opportunities for children to be recognised and celebrated for demonstrating our school
values, showing kindness, working hard and making positive contributions to school life.

In our next newsletter, we will share more information about our House Point system and the rewards children
can earn. We are excited to celebrate the many positive choices our pupils make and to ensure that every child
has opportunities to be recognised for their efforts and achievements.




Highlights from this week at Eastwick Schools

We have loved having the children back with us and hearing about their summer
aaventures!

Whole School Updates

e You will be aware that we hope to revisit a sensitively managed uniform update for
September 2027 working in conjunction with the Eastwick pupils and community. This will
reflect our new vision and values, the work of our incoming Principal and the involvement of
our new Nursery provision Peter Pan at Eastwick Schools. For this academic year, we will
continue with our current uniform offer: Please read our uniform policy here: EWS-Uniform-

Policy-.pdf

e A reminder that children should not be bringing any toys, squishies or fidgets from home.
Sensory objects will be provided by the SENDCo where required and agreed as part of an
individual pupil plan.

e A reminder that no earrings are allowed during PE lessons, including no taping. Children need
to be able to take their own earrings in and out. We would therefore suggest that they do not
wear them on PE days. Longer than shoulder-length hair needs to be tied up. Sticky socks are
not permitted.

PE/Forest School

Reception: PE will take place on Mondays and Forest School on Tuesdays. Please ensure that
children are dressed appropriately.

Year 1: Outdoor PE on Monday, Indoor PE on Friday. Forest School on Wednesdays.

Year 2: Outdoor PE on Tuesday, Indoor PE on Wednesday. Forest School on Tuesdays.

Year 3: Indoor and Outdoor PE on Tuesdays

Year 4: Indoor and Outdoor PE on Fridays

Year 5: Indoor and Outdoor PE on Mondays

Year 6: Indoor and Outdoor PE on Tuesdays

Equipment updates:

e We have plenty of resources at school for the children to use in lessons so please do
not feel the need to provide your child with any stationery for school. If they wish to,
children may only bring in a clear pencil case with a pencil, whiteboard pen, purple biro pen,
rubber, enclosed sharpener and a ruler.


https://eastwickschools.uk/wp-content/uploads/sites/7/2026/09/EWS-Uniform-Policy-.pdf
https://eastwickschools.uk/wp-content/uploads/sites/7/2026/09/EWS-Uniform-Policy-.pdf
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Important Dates - School & Friends Events

More information regarding all of these events will follow with individual letters closer to the time.
You can find ever-updating calendar dates on our school website: News & Calendar | Eastwick
Schools | Part of The Howard Partnership Trust

. Year group /
m“

Mon 07/09 9am —10am  EYFS Stay & Play Year R

Peter Pan New Starters Stay & Play / Parent

Mon 07/09 2.30pm session FEEL 2
Mon 07/09 Peter Pan New Starters Parent session Peter Pan
7.30pm
Wed 09/09 Peter Pan Start of Term Peter Pan
Tues 8th - Thurs 10th EYFS Staggered start Year R
WC Mon 14/09 Autumn Term Extra-Curricular Clubs start Whole School
Mon 14/09 4pm —6.30pm Parent Information Evening Whole School
Fri 18/09 4pm Cross Country Match Year 5/6
W/C 21/09 Individual & Sibling School Photos schedule tbc
Fri
02/10 4pm Cross Country Match Year 3/4
Flu Immunisations Whole School
Tues 06/10 AM NCMP Assessments YR & Y6
Tues 13/10  9am - 10am  Infant Open Class event YR-2

Wed 14/10 9am — 10am  Junior Open Class event Y3-6


https://eastwickschools.uk/news-calendar/
https://eastwickschools.uk/news-calendar/

19/10 - 30/10 Autumn Half Term Whole School

Attendance Information for Parents

We believe that good attendance is essential for every child in our school to achieve their full
potential. Research consistently shows a strong link between attendance, attainment and wellbeing.
When children attend school regularly, they benefit from high-quality teaching, develop and maintain
positive friendships, build confidence and establish routines that prepare them for future education
and employment.

Sickness Absence reporting

We understand that occasionally children are too unwell to attend school. If this is the case, please
contact the school office or absence line by 9:00am on the first day of absence, providing:

e Your child's name

e Class

¢ Reason for absence

e Expected return date (if known)

Parents are expected to contact the school on each day of absence, unless alternative arrangements
have been agreed with the school.

Requesting Leave During Term Time

Parents are actively discouraged from booking family holidays during the school holiday periods and
requests for leave will only be authorised in exceptional circumstances.

If a term-time absence is unavoidable, parents must:

e Complete a Leave of Absence Request Form (available from the school office or website).

e Submit the form to the Principal (currently, Miss Gilmore) at least one month before the
proposed absence; and

e Provide supporting evidence where appropriate.

Should you take a holiday that has not been authorised, this will be recorded as an unauthorised
absence and can lead to a Penalty Notice being issued by Surrey County Council.

For full details, including attendance expectations, absence procedures and term-time leave
guidance, please refer to the school's Attendance Policy: Document & Policies | Eastwick Schools |
Part of The Howard Partnership Trust

https://fundraise.royalmarsden.org/fundraisers/katharineharris/bigmarsdentrek



https://eastwickschools.uk/key-information/document-policies/
https://eastwickschools.uk/key-information/document-policies/
https://fundraise.royalmarsden.org/fundraisers/katharineharris/bigmarsdentrek

